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Medr anti-racism reporting: Monitoring report 2025/26
Submission dates: Monday, 13 October 2025 and Friday, 23 October 2026

Please return the university’s anti-racism action plan to wa.inclusion@medr.cymru by Monday, 13 October 2025.

Please return the monitoring template to wa.inclusion@medr.cymru by Friday, 23 October 2026.

	Section one: University details

	University name
	

	University operational contact name and title:
	

	University operational contact email details:
	

	Pro Vice Chancellor or equivalent responsible for anti-racism name, title and contact details:
	

	Medr 2025/26 anti-racism funding allocation 
University match funding
	£

£






	Section two: Anti-racism funding

	Part A: Medr funding

	Medr’s conditions for allocated anti-racism funding, and expectations for the use of match funding are set out in the circular accompanying this template under ‘2025/26 allocations and conditions of funding’.

	Medr 2025/26 allocation
(See the allocation table in circular accompanying this template.)
	£

	Total utilised 2025/26 expenditure
	£

	Total 2025/26 underspend
	£

	2025/26 Medr agreed committed underspend

	[Please delete as appropriate]
· There is/is not Medr agreed committed underspend. 
· Where there is underspend. I confirm the amount of Medr agreed as committed underspend is £x 
· Medr agreed the committed underspend should be spent in full by [date]. 
The reason for Medr funding and university match funding underspend is as follows (no more than 100 words and please set out reasons separately):



	2025/26 uncommitted underspend
[Please note we reserve the right to clawback any underspend or funding that has not been committed in 2025/26 or withhold future allocations.] 

	[Please complete this section as appropriate]
· There is/is not uncommitted underspend
· Where there is uncommitted underspend the amount is £x. 
· The reason for uncommitted underspend is as follows (no more than 100 words): 







	Part B: University match funding

	University 2025/26 match funding total
	£

	Total utilised 2025/26 match funding expenditure
	£

	Total 2025/26 match funding underspend (committed and uncommitted)
	

	2025/26 committed match funding underspend
(we expect universities to spend their match funding in full before utilising Medr funding)
	[Please delete as appropriate]
· There is/is not university match funding committed underspend. 
· Where there is underspend: 
I confirm the amount of university match funding underspend is £x 
The reason for university match funding underspend is as follows (no more than 100 words and please set out reasons separately):


	2025/26 uncommitted match funding underspend

	[Please complete this section as appropriate]
· There is/is not uncommitted underspend
· Where there is uncommitted underspend the amount is £x. 
The reason for uncommitted underspend is as follows (no more than 100 words). How will this underspend be used in line with the purposes for which it was intended? 





 
	Section three: Progress update

	Please provide the university’s race equality action plan for the academic year 2025/26, and a detailed progress update to October 2026 to include actions to July 2026. You may provide further information here, including examples of interesting practice and collaboration with external partners.









	Section four: Race equality charter

	Please provide a link to where this is published on your website








	Section five: Forward planning and governance

	Please share with us the university's governance processes to enable us to understand how the university will ensure ongoing commitment to the Race Equality Charter and Welsh Government Anti-racist Wales Action Plan goals and actions.  

Welsh Government’s Anti-racist Wales Action Plan’s update has strengthened its emphasis on leadership and priority groups. It is expected that accountability for universities’ commitment to anti-racism will be overseen by the appropriate senior staff (Pro-Vice-Chancellors) and supported by governing bodies. It is also expected that universities improve their engagement and support to the Gypsy, Roma and Traveller communities.  





	Section six: Vice-Chancellor’s assurance

	As part of the university’s ongoing commitment to anti-racism and progress towards becoming an anti-racist university we set out the following expectations for confirmation by the Vice-Chancellor:

(i) the Medr funding has been used for the purposes for which it was provided; 
(ii) the university has committed and used its own match funding for the purposes for which it was provided and as set out in the Medr circular accompanying this template;
(iii) The university has an ongoing equality impact assessment process in place to inform anti-racism planning and delivery;
(iv) the university has taken all reasonable steps to deliver its commitments towards delivering and maintaining the race equality charter action plan; and 
(v) the university is committed to contributing effectively to the Welsh Government’s refreshed Anti-Racist Wales Action Plan.


	Vice Chancellor’s signature:
	

	Date:
	



Please return the university’s action plan to wa.inclusion@medr.cymru by Monday, 13 October 2025.

Please return the monitoring template to wa.inclusion@medr.cymru by Friday, 23 October 2026.
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